













   POLICY FOR EQUAL OPPORTUNITIES IN EMPLOYMENT





WE ARE COMMITTED TO ELIMINATING DISCRIMINATION FROM EMPLOYMENT PRACTICES.  WE WILL TAKE STEPS TO ENSURE THAT EMPLOYEES ARE RECRUITED, TRAINED AND PROMOTED ON THE BASIS OF ABILITY, THE REQUIREMENTS OF THE JOB AND THE NEED TO MAINTAIN AN EFFICIENT AND EFFECTIVE SERVICE.  TO MONITOR THIS POLICY, WE REQUIRE THE FOLLOWING INFORMATION WHICH WILL ONLY BE USED FOR THIS PURPOSE AND WILL BE DETACHED FROM YOUR APPLICATION FORM ON RECEIPT, AND WILL BE KEPT SEPARATELY IN THE HUMAN RESOURCES DEPARTMENT.








Name: ……………………………………………………………………………………………….





Post applied for: ……………………………………………………………………………………





Job Ref: …………………………………





   SEX








Male 		[    ]	Female	[    ]

















18 – 25	[    ]	46 – 55	[    ]		


26 – 35    	[    ]	56 – 64	[    ]





36 – 45    	[    ]	65+	       	[    ]	 





   AGE





  ETHNIC ORIGIN








Nationality: …………………………………………………………………………………………





Country of birth: …………………………………………………………………………………...


























I would describe my ethnic origin as:		





White						(b)	Mixed





British				[    ]			White & Black Caribbean	[    ]





Irish				[    ]			White & Black African	[    ]





Any other white background	[    ]			White & Asian		[    ]

















…………………………………………………








     Asian or Asian British			(d)	Black or Black British





Indian				[    ]			Caribbean			[    ]	





Pakistani			[    ]			African			[    ]





Bangladeshi			[    ]			Any other Black background	[    ]





Any other Asian background	[    ]














DATE OF BIRTH








     Other Ethnic Groups				(f)	Not stated





Chinese			[    ]			Not stated			[    ]





Any other Ethnic group	[    ]




















DO YOU HAVE ANY DEPENDANTS (I.E. RELY ON YOU FOR SUPPORT)	       YES/NO
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