Independent Options

(Stockport) Limited

Information for Candidates

Independent Options is a not-for-profit organisation based in Stockport, Cheshire.  We provide a range of innovative options for children and family support, short breaks and long-term accommodation to promote inclusion for people of all ages who have a learning disability and/or mental health needs.

Not only are we are committed to providing high quality service provision we are also committed to offering a good working environment for all staff members. 
Below is a summary of the benefits offered by Independent Options. 

Leave entitlement

All contracted members of staff are entitled to a minimum of 20 days holiday, plus bank holidays (usually 8 days). This increases after five years continuous service to a minimum of 25 days leave plus bank holidays. Annual leave entitlements are pro-rata for employees starting part way through the leave year, which runs from 1st April to the 31st March. 
Independent Options will grant paid leave in connection with personal and domestic matters such as serious illness or death of an immediate or dependent relative, or to attend a funeral of a relative. This leave will be up to five working days in one financial year at the discretion of the Chief Executive Officer/Director of Human Resources.

Independent Options allows unpaid leave of absence for a wide range of circumstances such as caring responsibilities or child care responsibilities. In all cases this unpaid leave must be authorised by a manager. 

Sick pay
For the first six months of employment Independent Options does not pay any occupational sick pay. After six months employment occupational sick pay is paid. This will increase over time up to the maximum entitlement after five years continuous employment.  However, you have no legal right to receive sick pay under this sick pay scheme.
Additional Benefits

In addition to the above Independent Options offers a range of enhanced benefits related to:
· Maternity Leave and Pay

· Maternity support leave

· Paternity leave and pay

· Adoption leave and pay

Staff have a legal right to request Flexible Working arrangements in relation to the above leave. 
Work Life Balance

Independent Options is committed to ensuring that staff have a healthy work life balance. As part of our approach to this we have a number of policies in place including:

· A Family Friendly policy

· Time off in lieu (TOIL)

· Flexible working arrangements (this is for some grades of staff only) 

· Part time working arrangements 

· Retirement Policy

Learning and Development
Independent Options seeks to maintain the Investors in People Award which we achieved in 1998. We have a structured learning and development programme for all staff that includes an individual professional development plan and a personal development plan. 
All new employees will receive an effective induction, including both an organisational and service induction.  The induction period will continue until the end of the probationary period, which is six months. During this induction period the specific needs of the individual will be established and training will be identified to meet these needs. The Induction programme is based on the specific requirements of the Skills for Care Induction standards or the Learning Disability Induction standards. 
Independent Options has a structured professional development programme that all staff have access to. This programme includes a range of National Vocational Qualification (NVQ) awards that include NVQ 2, 3 and 4 in Care, NVQ 3 in Children and Young People, NVQ 4 in Management and the Leadership & Management Award. The NVQ award that is offered to staff reflects the job role they are undertaking. 
Promoting good employee Health 
Independent Options offers a number of services to promote good employee health, these include:
· a confidential occupational health service

· a confidential welfare and counselling service

· stop smoking advice
Expenses
Staff that use their car for work purposes may be eligible to claim a mileage allowance.  To promote a greener environment staff that use a bicycle for work may be eligible to claim expenses for cycle maintenance. 
Expenses will be paid to staff in line with Independent Options Financial Procedures. 

Expense claims are made on a monthly basis and must be authorised by the line manager before payment can be made. 

Part time working
Independent Options is committed to part time workers receiving pro rata the same benefits as their full time colleagues. 
If you wish to discuss any of these benefits either before making an application or at the interview stage, please contact the Director of Human Resources on 0161-456-6502.
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